
Workforce change

The total workforce in Aviation 
and Airport Services is about 1% 
of the NZ total workforce.

The workforce in Aviation and Airport 
Services is beginning to show signs of 
recovery, but in 2022 was still 30% below 
its pre-COVID peak of early 2020.
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6. Average annual income

The average annual income in Aviation 
and Airport Services is much higher than 
New Zealand's $65,800
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2. Māori-owned
   business

Approximately 3% 
of businesses are
Māori owned in 2022.
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The percentage of rangatahi 
in Aviation & Airport 
Services is lower than the 
14% in the NZ workforce.

This is compared to 3.1% of 
tāngata whaikaha in the wider 
New Zealand workforce.

The number of businesses in Aviation and Airport 
Services has �uctuated slightly from year to year 
but has remained around 900 businesses for the 
past 5 years.  

In 2022, Aviation and Airport
Services contributed $2.1 billion 
to NZs Gross Domestic
Product (GDP).
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1. New entrants
Approximately 59% enter from working in other industries, 
14% from tertiary training, 4% direct from secondary school, 
and 12% from overseas.

2. Leavers
Approximately 73% of leavers are industry changers, 
3% are going overseas, 2% are going to tertiary.

3. Retention - 1 year (12 months)
60% of new Aviation and Airport workers are retained after 
1 year, which is higher than the 50% across Ringa Hora sectors.

4. Retention - 5 years (60 months)
22% of people stay in Aviation and Airport services for more 
than 60 months, which is 10% higher than Ringa Hora 
industry retention.
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AVIATION & AIRPORT SERVICES References:
1.  Workforce demographic, businesses, and economy data is from Infometrics and relates to 2022 unless noted
2.  Pipeline data is from the Integrated Data Infrastructure (IDI) and relates to 2022. The results are not official 

statistics. They have been created for research purposes from IDI, which is carefully managed by Stats NZ.
3. Education and training data is from TEC administrative data and relates to 2022.
4. Industry data is from IBIS World.




